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The Division of Pensions and Benefits ("Division") is in receipt of your July 19, 2017 response to our July 13, 
2017, request for information on the City of Newark's ("Newark") intentions related to the resolution to join the 
State Health Benefits Program {"SHBP") effective August 1, 2017. As an initial point, we request that you copy the 
attorneys for the Unions on any correspondence to the Division related to the enrollment of the Unions' members 
in the SHBP. Also, in our July 13th letter, we requested that Newark provide the Division with the lists of the Union 
members covered under the C�llective Negotiations agreements in dispute before PERC.1 To date we have not 
received this information. We request these lists be provided immediately. The membership lists are necessary to 
continue to enroll Newark employees and retirees in the SHBP, without conflicting with the Court's order arising 
from the proceedings pending before PERC. 

Thank you for submitting information concerning the matter pending before PERC. The Division has 
reviewed the materials and notes these relevant facts. 

In January 2017, the City of Newark adopted a resolution, pursuant to N.J.S.A. 52:14-17.37, to enroll its 
employees in the State Health Benefits Program effective May 1, 2017. The City subsequently requested the 
effective date be changed to August 1, 2017. 

On July 6, 2017 the Division was informed by letter from the Unions of a labor dispute pending before the 
PERC involving the Union members' health coverage. The Unions informed the Division that a court order 
prohibited the enrollment of the Union members into the SHBP. 

On July 13, 2017 the Division notified Newark of the Unions communication and that the Orders may 
impact the City's participation in the SHBP and requesting the City confirm that it intended to enroll all employees 
and retirees into the SHBP as provided under the governing law, N.J.S.A. 52:14-17.311 N.J.5.A. 52:4-17.38 and 
N.J.A.C. 17:9-5.4. We also requested that the City advise us as to its position on whether it seeks the Union 
members to be enrolled, or if not, offer a basis to except these members from enrollment. 

On July 19, 2017 Newark submitted a letter advising that Newark intends to enroll all of its employees in 
SHBP, including the Union employees. The City advised that it's position is that it has a unilateral right under the 
collective bargaining agreement to provide substantially similar benefits through a new carrier and asserts that the 

1 It is noted that as part of Newark's submissions to Judge Moore, which you supplied to the Division, there are letters to the
Unions' counsel dated March I 0, 2017 and March 17, 2017, providing the Unions with lists of their active and retired members 
who were enrolled in the Traditional Plan. Accordingly this infonnation is readily available. 
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